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I <3 Internet lingo:
A grammar nerd’s 
confession
By: Li Cohen
Retired Supreme Court Clerk will 
visit campus
  On Jan. 24, NSU will welcome 
former Supreme Court Clerk, General 
William K. Suter to host two discussions 
and answer questions about life on the 
Supreme Court.
 Suter will talk to NSU students, 
faculty and staff at 11:30 a.m. at the 
Shepard Broad Law Center Atrium 
and again at a public event at the 
Museum of Art Ft. Lauderdale from 6 
to 9:30 p.m. 
 Attendees will learn about some 
of the country’s most controversial 
Supreme Court cases that Suter 
witnessed during his tenure from  1991 
to 2013, including ones on the death 
penalty, search and seizure, abortion 
and immigration.   
 Select student organization 
leaders, including Nova Law Review 
Editor-in-Chief Joseph Morgese, will 
meet with Suter before the law center 
event for a private lunch.  Morgese, 
a third-year law student, said he was 
invited by the dean’s offi ce and hopes 
that Suter will give advice to graduatin 
students who want to obtain a clerkship SEE   SUPREME COURT 2
By: Lauren McGarrett
Enhance your leadership 
skills at the Winter 
Leadership Conference
 The Offi ce of Student 
Leadership and Civic Engagement 
will host the annual Winter 
Leadership Conference on Jan. 25 
from 9 a.m. to 4 p.m. in the Don Taft 
University Center’s Recreational 
Complex basketball courts.
 With the tagline “Who are you?,” 
the Winter Leadership Conference 
aims to educate students on developing 
leadership skills and preparing them for 
their chosen career path. Throughout 
the event, students will meet with past, 
present and future campus leaders and 
be given advice specifi c to their needs 
as organizational leaders. 
 The theme for this year’s 
conference is “Building Your Brand,” 
which focuses on students’ personal and 
organizational brands.
 Lauren Soares, graduate assistant 
for leadership development and 
civic engagement, said that every 
student should be thinking about their 
leadership roles while in college.
 “Some students may not have an 
organizational brand yet, depending on 
where they’re coming from as a student 
leader, which is OK,” Soares said. “We 
want them to think about how they 
might build that brand throughout their 
college career and how they’re getting 
involved around campus.”
 The free conference will feature 
break-out sessions, an alumni panel 
and keynote speaker K.J. McNamara, 
a performance coach from Phired 
Up! Productions, an Indiana-based 
company that trains and coaches 
sorority and fraternity leaders. The 
break-out sessions will be small 
group meetings on a variety of topics, 
tailored to the leadership experience 
of each student. The alumni panel will 
feature NSU alumni who have become 
successful in their careers through 
their leadership experiences that began 
when they were students.   
 Taylor Brown, junior business 
management major, is a member of 
the student committee organizing the 
conference. She hopes that attendees 
will utilize the resources available 
to them through this conference, 
especially that of the alumni panel.
 “It’s great if you’re the president 
of an organization, but what does that 
do for you when you start your career? 
At the alumni panel, students will 
be able to ask the alumni about their 
personal experience, and how their 
SEE  WINTER CONFERENCE 2
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Tuning in with Jillette Johnson: 
interview with a soulful 
singer
after graduation. 
 After the law center’s event, 
students can take a tour of Shepard 
Broad with an admissions counselor, 
who will answer questions about 
getting into law school and taking 
the LSAT.
 Jennifer Jarema Escobar, director 
of communications, publications and 
special events for the Law Center, 
said, “[The event] would be interesting 
for any student, as Supreme Court 
decisions affect all of our lives.”
 This will be Suter’s fi rst visit to 
NSU. He was introduced to the school 
through the law center’s biennial United 
States Supreme Court Admissions 
Ceremony, where Law Center alumni 
travel to Washington D.C to be sworn 
into the Bar Association of the United 
States Supreme Court. As the court’s 
clerk, Suter was responsible for 
escorting candidates into the courtroom 
where they were accepted into the 
Federal Bar Association. 
 Before he was a clerk, Suter was 
an assistant judge advocate general 
with the rank of major general in the 
U.S. Army. He earned a Bronze Star, 
Distinguished Service Medal and 
Parachutist Badge for his service in the 
Vietnam War.
  Morgese encourages all students 
to take adventage of the opportunity to 
hear Suter speak, no matter their major.
 “There’s really a little bit of 
something for everyone, whether 
it’s legal and technical or life 
experiences and accomplishments 
or failures,” he said.
 Escobar recommends that 
attendees dress professionally and be 
familiar with  the role of Supreme Court 
Out of the swamp: 
tales from NSU’S beginnings
Page 7
By: Keren Moros
Revived Unity Week celebrates 
diversity
 The Student Events and Activities 
Board and the Caribbean Student 
Association will sponsor Unity Week to 
celebrate student diversity from Jan. 22 
to Jan. 30.
 CSA Vice President and SEA 
Thursday Chair Tiffany Simmons, 
junior marketing major, said the purpose 
of Unity Week is to remind students to 
not simply tolerate diversity, but to truly 
appreciate each other’s differences.
 This year’s Unity Week is 
the fi rst since 2010. SEA Board 
Entertainment Chair and CSA Public 
Relations Offi cer Danielle McCalla, 
junior communication studies major, 
discovered that Unity Week had been 
celebrated in 2009 with the Wall 
of Hate, a cinder block wall  that 
students painted with hateful words 
and then tore down to represent that 
such language is not acceptable at 
NSU. McCalla thought it would be a 
good thing for CSA to organize and 
when she mentioned her idea to SEA 
Board, the two groups decided to 
combine resources.
 McCalla said, “The Wall of Hate is 
a standing symbol of unity in NSU and 
what’s more unifying than a [student] 
COURTESY OF J. ESCOBAR
President George Hanbury with William Suter and NSU Professor of Law Bruce Rogow at the U.S. 
Supreme Court in April 2012.
organization and Student Activities 
coming together?”
 McCalla explained that 
participants will be asked to cover the 
Wall of Hate with hateful words, terms 
that degrade a group of people or lower 
any individual’s self-esteem.  The wall 
will be torn down on Jan. 30 from noon 
to 1 p.m. in a celebration featuring 
performances from the CSA dance 
team and the Sharkettes.
 Unity Week will begin on Jan. 22 
with the War on Hate Unity Week Kick 
Off Party and Greek Yard Show from 8 
to 10 p.m. near the Shark Fountain. The 
event will feature free food, including 
hot dogs and corn dogs. Students will 
be invited to paint cinder blocks for 
the wall and several fraternities and 
sororities will perform stomp routines. 
 Simmons said students can paint 
as many bricks as they want at the 
Kick Off and at two more events: SEA 
Thursday and Let Go of Hate. On Jan. 
23, SEA Thursday, a bi-weekly event 
that’s usually held in the UC spine, 
will be held at the Library Quad, with a 
special Shark Pride theme. 
 The next day, CSA and SEA 
Board will join Radio X to sponsor 
Let Go of Hate at the Shark Circle at 
11 a.m. Radio X will play music while 
students paint bricks.
 The Wall of Hate will be erected 
in the Alvin Sherman Library Quad on 
Jan. 27 with an accompanying sign, 
explaining what the wall is about. From 
noon to 1 p.m. that day, students will be 
invited to discuss their experiences with 
stereotypes and prejudices in Talk Back 
Wall, an event in the UC spine. 
COURTESY OF CRITICALMIAMI.COM
2006’s Wall of Hate stood in the Alvin Sherman Library Quad. This year, SEA Board is teaming up with 
student organizations to bring back Unity Week and build another Wall of Hate.
SEE  UNITY WEEK 2
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campus leadership helped them in the 
real world,” said Brown.
 The conference was created in 
2008, and was originally a bi-annual 
event, held in the fall and winter 
semesters. Both conferences eventually 
merged into a single, winter conference 
in 2012. In past years, this conference 
has helped students enhance their 
leadership skills and expand their 
professional networks.  
 Brown hopes that this year’s 
conference will do the same and that 
students will communicate with past 
leaders to help them plan for the future. 
 Check-in for the conference will 
begin at 9 a.m. Students interested 
in attending must register on the 
conference’s OrgSync page: https://
orgsync.com/45785/forms/88754.
 For more information, contact 
Allison Foster, director of the Offi ce 
of Student Leadership & Civic 
Engagement, at 954-262-7195 or 
af885@nova.edu.
WINTER CONFERENCE from 1
NSU Arena 
Pay: $9.00-$11.00/hr.
Now hiring TEMP Event Staff to work arena events. 
Looking for ticket sellers, ticket takers and ushers. 
Also hiring TEMP Operations Staff to help with 
setting up stages, chairs, basketball hoops , etc. 
Flexible hours covering days, nights and weekends. 
Sometimes heavy lifting.
Apply on line at www.nsuarena.com
Email: drviv@drviv.com
Classiﬁ eds
 In The Current’s January 14 issue, the features 
article headlined “SAP 101: Academic requirements 
you need to know” said that “NSU’s SAP rules require 
students to complete a third of all credits they attempt 
in an academic year and a third of all the credits they 
attempt in their degree overall.” Instead of “a third”, 
it should say two-thirds in both instances.  For full 
details on SAP, visit nova.edu/sap. 
Correctionclerks.  The evening discussion at the 
Museum of Art Ft. Lauderdale will be 
open to the public and will include a 
discussion, reception and a private tour 
of the museum. Tickets are $25. 
 Questions for Suter should be 
emailed to Escobar at jaremaj@nsu.
law.nova.edu by Jan. 22. 
 For more information, call 
954-262-6303 or email adjunct law 
professor Elena R. Minicucci at 
minicucc@nova.edu. 
 To RSVP to the evening event, 
visit nsulaw.nova.edu/news/articles.
cfm?newsID=490 and click on the link 
at the bottom of the page. 
 McCalla thinks this is an ideal 
time to invite the student community to 
discuss diversity.
 “In a time when people are angry 
about a lot of things, like the Trayvon 
Martin shooting, it’s important for us as 
a student community to understand that 
NSU is a safe place,” she said.
 On Jan. 28, from noon to 4 p.m., 
the Soul Pancake Ball Pit will be held 
in the UC spine. Participants will go 
into an infl atable pool fi lled with balls, 
some of which will have a discussion 
topic written on them.  Students will 
use the topics as prompts to speak to 
other participants and learn something 
about them.
 “The idea behind it is for you to 
get into the ball pit with someone that 
you don’t know,” McCalla said. “And 
you’re not allowed to leave until you 
fi nd a common ground.”
 On Jan. 29, Debra Nixon, assistant 
professor in the Graduate School of 
Humanities and Social Sciences, will 
speak about inclusion on the second 
fl oor of the UC. At this event, students 
will paint paper bricks with positive 
words to create a Wall of Love, which 
will be displayed in the UC windows.
 “It’s the anti-Wall of Hate,” 
Simmons said. “[Nixon] will speak not 
about hate but about the good things 
about each other, the good things about 
our differences and our cultures.”
 McCalla said students should 
celebrate the things that make each 
individual unique.
 “We’re not trying to change 
the world but we are trying to start 
discussion about these things in our 
own community. Why not start at 
home? Many of us consider [NSU] 
home,” McCalla said.
 For more information about Unity 
Week or to get involved, email McCalla 
at dm1840@nova.edu or Simmons at 
ts1122@nova.edu.
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By: Li Cohen
Student service offices 
move to Horvitz 
 The Offi ce of Career 
Development and the Undergraduate 
Academic Advising Center have 
moved to the William and Norma 
Horvitz Administration Building, 
near other student services and 
resource offi ces. 
 The goal of the move is for 
student-centric areas to be closer 
together, making it easier for 
students to locate the offi ces.  The 
career center was formerly in the 
library  for eleven years, although it 
was meant to be temporary. 
 Diane Klein, assistant 
director of employer relations and 
internships, said that the Offi ce of 
Career Development is now across 
from the One-Stop-Shop. One of the 
new features of the offi ce is a multi-
purpose room where students can 
congregate, meet new employers and 
use computers for research. 
 Students will still be able to 
visit the Career Center in the satellite 
offi ce of the Carl DeSantis Building, 
but Klein said that President Hanbury 
wanted to give students a place that 
makes it easier to fi nd all of the 
important resources and services that 
are available to them. 
 Marikay Concannon, assistant 
director for the Undergraduate 
Academic Advising Center, said that 
one of the benefi ts of having all the 
offi ces in Horvitz is that if there is 
a complication in one department, 
staff will be able to escort students 
to  a nearby offi ce.  When Academic 
Advisement was in the Mailman-
Hollywood Building, students often 
had to travel across campus if an 
issue arose with fi nancial aid or other 
student services.
 There will be signs in the 
previous locations of Career 
Development and Academic 
Advising to remind students where 
to go, and administration in Horvitz 
can lead students to the proper offi ce 
if they need help. 
 Klein said that the move will 
 
News 
Briefs
Clinton comes to the UC
 The Joe DiMaggio Children’s 
Hospital Foundation will honor 
President Bill Clinton with its 
inaugural American Icon Award 
on Jan. 24 at 7 p.m. in The Arena 
at the Don Taft University Center, 
followed by a reception and auction. 
Tickets start at $250 and funds 
raised will benefi t Joe Dimaggio’s. 
To purchase an individual ticket or 
become an event sponsor, call the 
Hospital Foundation at 954-265-
3454. Visit jdchfoundation.org/
american-icon for more details.  
Team 2020 Celebration 
 NSU will host the annual 
Team 2020 Celebration for full-
time faculty and staff on Jan. 23 at 
8:30 a.m. in the Don Taft University 
Center Arena. President Hanbury 
will address the current state of the 
university, discuss future plans and 
celeberate longtime employees. 
For more information, visit nova.
edu/team2020/index.html.
Listen to a new kind of music
 The Farquhar College of Arts 
and Sciences and the Ars Flores 
Symphony Orchestra will host the 
West-African Music Workshop 
on Jan. 28 from 5 to 6 p.m. in 
room 309 of the Performing and 
Visual Arts Wing of the Don Taft 
University Center. Lydia Luce, 
graduate of Berklee College of 
Music, will discuss the music, 
dance, instruments and dress of the 
Ga, Dagomba and Ewe people of 
Ghana. The event is free and open 
to the public. For more information, 
call 954-262-8025.
It’s soccer season
 The Intramural Soccer season 
will start Jan. 27. Interested students 
can sign up as groups or individuals 
through Jan. 23 at rec.nova.edu/
intramurals. For more information, 
contact Mike Prociuk at prociuk@
nova.edu or call 954-262-7301.
STUEY Auditions
 Auditions for hosts and 
creative teams for The Student 
Life Achievement Awards will 
be held on Jan. 22 from 5 to 7 
p.m. in the Don Taft University 
Center Performance Theatre. The 
audition requires an act involving 
improvisation, a song or a joke. 
The last day to sign up for auditions 
is Jan. 21 at 5 p.m. To sign up, 
visit the Offi ce of Special Events 
and Projects in Room 211 at the 
Rosenthal Student Center or email 
specialprojects@nova.edu. For 
more information, call the Division 
of Student Affairs Special Events 
and Projects at 954-262-7283.
Listen to faculty in a new way
 Faculty from the Farquhar 
College of Arts and Sciences 
Division of Performing and Visual 
Arts will host “The Concert After 
Class: A Faculty Recital” on Jan. 
28 at 7:30 p.m. in room 309 of the 
Performing and Visual Arts Wing 
of the Don Taft University Center. 
The concert is free and tickets are 
not required. Seating is limited and 
on a fi rst-come, fi rst-serve basis. 
For more information, contact Bill 
Adams, coordinator of performing 
arts, at 954-262-7610.
encourage the different student 
service offi ces to work more closely 
together to help fulfi ll the NSU 
experience for students.
 Along with the addition of 
Career Development and Academic 
Advising, offi ces originally located 
in Horvitz have reorganized to make 
the various services more apparent 
to students.
 Administration hopes that the 
changes will encourage students 
come to the offi ces earlier in the year 
and use them more frequently. 
 To schedule an appointment 
with Academic Advising, call 954-
262-7990. For Career Development, 
call 954-262-7201.  
Gluten 
Free 
Pizza & 
Pasta
$1795
$1995
WHAT MAKES US DIFFERENT
All of our food is either baked or sauteed to order.
There is no microwave or deep fryer in our kitchen.
Jeff Cohen, chef & owner, opened Pizza Loft in 1975 at the age of 18, living in the back of the restaurant & working non-stop developing recipes & training employees. Jeff can 
still be found managing the dining room & cooking on the line almost every night. With one glance, you will see the passion he brings to the Pizza Loft every day. Several of the 
chefs & managers have been with Pizza Loft for more than a decade, which is unheard of in the restaurant industry. Jeff & the enire staff look forward to serving you.
DSS DSS DSS
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Career Corner
By: Emilio Lorenzo
Personalizing your 
resume
 Personalizing your resume 
to a specific job or industry is 
essential as you try to showcase 
your fit to an employer. 
 Many people struggle with 
this because they’re entirely 
focused on the nature of their 
work, as opposed to the associated 
skills. For example, a student who 
has worked primarily in customer 
service and is interested in getting 
involved in healthcare may say to 
themselves, “How does my job 
at the mall relate to the field of 
nursing? Yikes, I have no relevant 
experience to put on my resume.”
 Though it’s true that being 
a sales associate at Banana 
Republic isn’t similar to being a 
nurse, many skills acquired from 
customer service experience are 
helpful and applicable to any field. 
So, ask yourself what skills you’ll 
need to be successful in a new 
field and try to connect those past 
experiences, no matter the setting. 
 Utilizing this strategy 
allows you to see how potential 
employers may evaluate your 
resume. All professional fields 
require many more things from 
employees than just a theoretical 
COURTESY OF R.IACONE
Ron Iacone, pictured in the Everglades, is passionate about traveling aboard.
Diary of. . . 
a travel ing law 
student
  Ron Iacone is a third- year law 
student. Outside of school, he loves 
doing anything outdoors, including 
fi shing, hiking and traveling. He 
hopes his story demonstrates the 
power of studying abroad. 
 On my way to the study abroad 
offi ce of my alma mater, the University 
of North Carolina at Charlotte, I had 
one recurring question in my mind: 
How can I maximize my experience 
abroad? The beautiful pictures of 
landscapes and architecture from 
other countries made me realize that 
studying abroad would allow me to 
see the world. Little did I know as I 
stepped foot into the lead adviser’s 
offi ce that studying abroad would 
change my life.
 My experience began in fall 
2007, during my junior year of 
college, in Santander, a city in 
northern Spain. I attended the 
University of Cantabria with a group 
of eager Americans, fueled by energy 
for adventure and exploration. For 
them, the next four months passed 
quickly and, before they knew it, 
they were on a plane back to the 
U.S. I had different ambitions, as 
my journey was just getting started. 
In fact, Santander was just prep for 
the two months I spent living out of 
a suitcase traveling through Europe. 
 When this came to an end, I 
started the spring semester in Madrid, 
attending another Spanish university, 
which ultimately led to a trip to 
Granada, where I spent the summer. 
I lived in three different cities, each 
one with its own distinct culture, and 
traveled to many other countries.
By: Ron Iacone  The end of my year abroad 
wasn’t actually the end at all but, 
rather, one chapter in the book of 
my new, cultured life. When it came 
time to fi nd a summer job, there 
was one thing on my mind: which 
country will I visit next? This time, I 
found myself working as an intern in 
a law offi ce in Zihuatanejo, Mexico, 
a quaint fi shing village featured in 
“The Shawshank Redemption.” 
 Working in Mexico allowed me 
to further improve my Spanish and 
get a feel for Latin American culture. 
Mexico ultimately prepared me for 
life in South Florida while giving me 
the tools necessary to understand, 
from a business perspective, the 
interrelatedness of Hispanic culture 
and successful professional practice 
as a lawyer. 
 Before moving south from 
North Carolina to law school 
at NSU, I decided to spend one 
more year in Spain — this time, 
in Seville, working as a teacher’s 
assistant at a high school. My goal 
was to become fl uent in Spanish and 
use this to my advantage in South 
Florida. I wanted to make myself as 
marketable as possible.
 I was able to participate in 
the NSU law center’s dual-degree 
program in Barcelona and with the 
help of the law school’s study abroad, 
I again crossed the ocean to pursue 
higher education in Spain. This time, I 
enrolled in classes with other Spaniard 
students taking a full load of credits. I 
successfully completed the fi rst phase 
of the program just this past spring 
and have the option of returning for 
the second phase. This part would 
require one year at the University of 
Barcelona, plus one semester to earn 
my masters.
  Completing this program will 
allow me to practice as a certifi ed 
lawyer in Spain, with the possibility 
of practicing in the European Union. 
In addition, because European law 
is mostly based on the civil system, 
as opposed to the U.S.’s common 
law system — I will even be able 
to practice as a lawyer in some 
countries in Latin America. This is 
how I maximized my study abroad 
experience. Obviously, going for 
just one semester, as most people do, 
wasn’t going to cut it for me or my 
goals. As I saw it, the longer I stayed, 
the greater the benefi ts. 
 I wasn’t just another American 
tourist enjoying the life of a young 
student in Spain. I made an effort to 
live like one of the locals and engage 
the community. At fi rst, this was 
tough, as my Spanish wasn’t any 
good, but throwing myself out there 
really was the best way to learn. It 
took a bit of courage, deciding to 
wander the streets alone and stay 
away from the American group, but 
every time I did, I found myself 
meeting a lot more people. 
 I made it a point to live with 
Spaniards and other Europeans. In 
Santander, I stayed with a host family: 
a grandma, mom, two sons and a 
daughter. I had breakfast almost every 
morning on their porch overlooking 
the bay with snow-capped mountains 
in the background. In Madrid, I lived 
in an eight-bedroom apartment with 
two French girls and a guy, a British 
couple, two Italians and an American. 
In Granada, I found an ad online about 
a room open and called to inquire. I 
spoke with Maria, a girl from the 
Canary Islands, who said she, another 
Spaniard, and a German lived in the 
apartment; I said sign me up. 
 The other Spaniard, Pedro, 
who is now my best friend, took 
me many times to his village of 
3,000 people. I spent Christmas at 
his house and picked olives from 
the olive trees that covered the 
village’s barren landscape. Taking 
them to the village factory to watch 
them get squeezed into extra-virgin 
olive oil was very rewarding. 
 In Barcelona, I lived with a 
Venezuelan and a Spaniard. They 
introduced me to their friends and I 
immediately became part of the group. 
I only spoke English with my parents 
on the phone. All other times, I spoke 
Spanish and Catalan, whether going 
to the beach, rock climbing or eating 
one of the many lunches we cooked 
for each other. At the university, I 
made it a tradition to have my café 
con leche at the school cafeteria with 
the other students. There, I met many 
friends who would show me the ins-
and-outs of Barcelona and even drove 
me to adjacent cities.
 Being in class as an American 
was pretty cool as well. Many 
students at the law school had deep 
questions about the U.S. and all 
expressed how badly they wanted to 
visit. Interestingly, one question they 
asked quite frequently was whether 
America is really like the movies 
portray it to be: the big yellow school 
busses, bright red stop signs, massive 
restaurant portions and shear enormity 
of the country. I noticed in class 
that almost everyone, especially the 
younger generations, already knew a 
lot about America. This made me a 
target for many questions, comments 
and, of course, healthy debate. 
 Immersing myself in Spanish 
and European culture made my travel 
experience much better. From licking 
the wall of a salt mine in Poland a 
few hundred feet below the ground to 
attending a Barcelona soccer game, 
my experience was well rounded. 
Walking on old cobblestoned 
streets lined with ancient cathedrals 
older than America never stopped 
mesmerizing me. Doing this while 
speaking another language made it all 
the more magnifi cent. 
 Having the chance to study 
abroad made me a better American. 
I am now a smarter, stronger, more 
culturally aware and marketable 
person. But there’s still a lot of world 
out there, so next stop: Panama.
knowledge base. You can be the 
most knowledgeable doctor ever, 
but if you have no bedside manner 
to put the patient at ease, you 
would create an atmosphere that 
lacks trust. A smart employer will 
be open minded about applicant’s 
experience; he or she won’t only 
look for obviously similar job 
titles on resume.
  In the scenario mentioned 
earlier, the student may identity 
strong communication, relationship 
building, critical thinking, problem 
solving, and an ability to work on 
a team during stressful situations as 
vital skills for nursing. Identifying 
skills makes it a lot easier to uncover 
how past experience in customer 
service relates to a future career. 
Anyone who has ever walked into 
a store on Black Friday could make 
the observation that the employees 
working there have to be able 
to solve some diffi cult problems 
during highly stressful situations. 
 This is not limited to customer 
service and nursing alone; every 
field will help its employees gain 
skills that will be applicable to 
other fields. An applicant’s job is 
to connect the two.
 This does not mean that 
applicants should include every single 
one of their past accomplishments 
or responsibilities from previous 
positions in their resume. Rather, 
they should be strategic on what 
will attract the employer. Think 
of the employer as a really picky 
eater and the resume as the menu, 
with individual bullet points as the 
ingredients. The key is to include 
the main ingredients that will seem 
most appetizing for the employer. 
So, don’t include a bullet that says 
“excellent relationship skills”; 
instead, offer details of how you 
utilized such skills sets.
  In the Offi ce of Career 
Development, we call these bullet 
points PAR statements, which stands 
for the three components to include: 
project, action and result. This means 
writing what you were tasked with 
doing, how you did it and what you 
accomplished from it. So, if I wanted 
to highlight my relationships skills, 
I could write something like “built 
relationships with potential customers 
through one-on-one conversations by 
taking individual shopping needs into 
account, which created a welcoming 
and engaging atmosphere.”
 You won’t be in the room with 
the employer as he or she reads 
your resume, so it is imperative 
that you connect the dots on 
why your past experiences are 
related to the current opportunity. 
Every job requires training but 
the transferable skills you’ve 
developed from other experiences 
will showcase that you’re the right 
fit for the employer. 
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The beginnings of NSU
By: Kevin Lichty
 This is the first part of a 
semester-long series exploring NSU’s 
history. Check The Current’s features 
section on the third Tuesday of each 
month to learn about the university’s 
development, as gleaned from our 
writers’ interviews with notable alumni 
and former staff who experienced our 
changing campus at different points in 
its 50-year history. 
 “We wanted to be the MIT of 
the south,” Abe Fischler told me in 
his office. 
 Surrounded by family 
photographs and stacks of papers on 
his desk, he is like a grandfather with 
a plaid shirt unbuttoned at the collar, a 
quick smile and a kind of mischievous 
wit behind his eyes, the kind of eyes 
that say to you “If you only knew what 
I know.”
 An assistant kept coming in 
to try to figure out how to get his 
email account set up on his new iPad 
and teach him how to use it, only 
strengthening this image of the kindly 
grandfather. Sitting in his office, I felt 
I should have had a tall glass of iced 
tea in front of me and be munching on 
a homemade peanut butter cookie, or 
sucking on a piece of hard candy. 
 “If I had known I was going to be 
filmed, I would have dressed nicer,” 
Fischler said, playing with his shirt.
 I came to Fischler because he 
had been with Nova University almost 
since its beginning, because he has 
seen the university grow from 17 
students to more 26,000, because he 
knew the men who helped found it, 
who gave their land and lent their time, 
knowledge and expertise to help an 
experiment in education succeed.
 Who were these men and what 
were they like?  How did Nova 
University come to rise out of the 
drained swamps of the Everglades 
and become the 9th largest not-for-
profit university in the country? 
My conversation with former NSU 
president Abe Fischler became a quest. 
 And out of that quest, I 
discovered that NSU began with 
oatmeal — steaming bowls of it 
shared among local businessman 
at Cope’s Restaurant in downtown 
Fort Lauderdale. 
 It also began with an old concrete 
airfield, erected during World War II 
on Forman Field to help train pilots 
to land on aircraft carriers.  Apathy 
from state legislatures who had been 
pumping higher education dollars into 
north and central Florida and ignored 
South Florida also created a hole 
that needed to be filled, especially in 
graduate and post-graduate science 
and technology education.  Their idea 
was to create a kindergarten through 
doctorate education hub in the heart 
of South Florida, which would 
become known as the South Florida 
Education Center.
 These men, who called 
themselves the Oatmeal Club, 
included Charles Forman, whose 
family farm would eventually anchor 
NSU’s main campus, Myron Ashmore, 
superintendent of Broward County 
Schools, and Joe Rushing, founding 
president of the Junior College of 
Broward College.
 For the Oatmeal Club, it was a 
simple equation: the South Florida 
Education Center anchored by a 
world-class research university 
would mean expanded education, 
and expanded education equaled 
growth, development and greater 
economic opportunity. But it was 
also about fostering a climate 
of lifelong education, teaching 
students how to learn not just how 
to retain facts and fostering student 
development from kindergarten 
through the graduate level.
 The Oatmeal Club incorporated 
into the not-for-profit South Florida 
Education Center, Inc. in 1961 with 
Joe Rushing as president and began 
putting together the pieces of what 
would become a hub of education 
that would include Nova Elementary, 
Nova High School, Broward College 
and NSU.
 But it wouldn’t be easy. They 
would meet many challenges: fiscal, 
skepticism from the local community 
and apathy from state legislators. Nova 
University itself would barely make it 
out of the 1960s intact.
 Davie was a much different 
place in the 60s. In 1966, the same 
year construction of the Rosenthal 
Student Center began, Davie had 800 
residents and 4,000 horses. According 
to a New York Times article written in 
1966, children could be seen barefoot, 
riding bareback down the main street 
of Davie, or fishing on the banks of 
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The first three buildings on the Davie campus from left to right: the Rosenthal Student Center, Parker and Mailman-Hollywood. 
the New South River Canal, or on 
particularly warm days joining their 
horses and dogs in the canal for a 
relaxing swim. Davie was horse and 
cattle country, with dozens of Western 
corral-style horse-breeding farms.   
 The main attraction was citrus, 
and tourists would come to buy it 
“by the ton,” or packaged in fancy 
baskets and shipped off with pecans, 
glazed orange peel and guava jelly 
stuffed in the empty corners. There 
was a general store, the Davie Feed 
and Ranch Supply, Inc., which became 
an attraction, not because of some 
recreation of Hollywood’s idea of the 
Old West, but because it offered a 
glimpse into the past at one of the last 
remaining farm-supply stores in the 
country, stocked and run the way they 
were in the early 1900s.
 Tourists would come for the 
riding, offered by dozens of stables 
in Davie, where trails would wind 
through exotic and wild tropical 
growth. Riders could stop to pick 
wild strawberries or reach up from 
their saddles and pull oranges right 
off the trees.
 This resemblance of Davie 
to the Old West days of American 
expansion is not a coincidence. 
Inland South Florida was one of the 
last American frontiers, part of the 
vast expanse of the Everglades. It 
was founded by homesteaders from 
the north and workers returning from 
the Panama Canal Zone in 1909. It 
was only accessible by water — an 
old Mississippi river boat, ill-suited 
for ocean travel, which departed 
from St. Augustine and chugged 
down the Gold Coast and up the New 
River until it sank one day loaded 
with cement and other supplies and 
couldn’t be retrieved.
 These were pioneer folk, who 
worked hard to carve out a deliberately 
rural life 17 miles from the bustle of 
downtown Fort Lauderdale, which 
had been growing exponentially 
throughout the 40s, 50s and 60s. These 
men and women loved their seclusion 
from the city and small-town feel. 
They cared for their horses as if they 
were a member of the family. And 
they only grudgingly began yielding 
to development in 1961 when the 
demand to expand westward from the 
beach could no longer be ignored.
 What Davie looked like in 
1961, as the Oatmeal Club began 
development of Nova Elementary and 
High School, could be described as 
caught between two worlds. As “Davie 
In Perspective” put it “a short drive 
through [Davie], the observer could 
see a farmer landing an airplane in his 
backyard, an electronics plant in the 
midst of an orange grove, and horses 
grazing on the front lawns.”
 To this day, this connection to 
horses and the outdoors remains. 
Ray Ferrerro, the fifth president of 
NSU and president of the Florida Bar 
Association in 1984, doesn’t think the 
city and its residents have changed 
much in that respect.
 “At its core, the families who are 
from Davie, who have lived here all 
their lives, still have a connection to 
the outdoors,” said Ferrerro.
 Residents were unsure of 
how to view the development of 
the SFEC. On one hand, property 
values surrounding the Forman Field 
site were doubling, but long-time 
resident Carl Wolf was afraid all 
the development would eventually 
destroy Davie’s rural character.
 Councilman Howard Pearson 
in 1968 echoed the sentiment: “The 
people who came to Davie did so 
because they liked to have some elbow 
room. They don’t want to be squeezed 
out of here like in other areas where 
asphalt jungles have come into being.” 
 However, businesses welcomed 
Nova University. 
 Paul Koenig, who ran the oldest 
law firm in Davie said, “The merchants 
welcome Nova because of the influx of 
people who spend money here.”
 Nova University began in this 
climate where Davie was in the midst 
of an identity crisis, trying to balance 
the push to develop with maintaining 
the rural horse culture of its roots. And 
on July 1, 1964, Warren J. Winstead, 
then the director of the U.S. Army’s 
education program for servicemen and 
their dependents in Europe, became its 
first president.
 Part two in this series will explore 
how Abe Fischler became Nova 
University’s second president and 
the mountain he had to climb to put 
the university back on solid financial 
footing, the first graduating class and 
the university’s growth through the 
1970s. Look for it in our Feb. 18 issue. 
COURTESY OF NOVA SOUTHEASTERN UNIVERSITY ARCHIVES
President Warren Winstead welcomes, faculty, board members, students, staff and guests to the Rosenthal Student Center’s opening in 1968. 
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Nova University began with an idea and a mailbox in 1961.
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The library, 
then and now
 Thanks to technology, research 
is now just a mouse click away.
 With smartphones, tablets, and 
accessible Internet connections, 
the staff of the Alvin Sherman 
Library has found new systems and 
applications that keep the library 
relevant in this technological age, 
while still staying reliable for 
educational purposes.
 Nora Quinlan, director of 
reference, said that when she was a 
student at Queens College, fi nding 
the same information that students 
fi nd in mere seconds today took her 
much longer, involving far more 
steps than just searching online.
 “I think the modality being 
used is what has changed, but what 
you get is still the same. We would 
be using the same information and 
reliable information sources, but 
we just did it more physically,” 
said Quinlan. 
 To fi nd scholarly journals and 
articles now, all students have to do is 
look them up through online databases.
 Before such databases were 
created, students found journals 
and scholarly articles through index 
books. The student would have to 
pull the books off the shelf, look up 
the subject through the alphabetical 
index, write out the citations of the 
journals and articles, and fi nd the 
journal on the shelf. 
 Now the library is fi nding 
new ways to deliver information, 
including implementing an 
application for tablets, smartphones 
and laptops called Socrative 
that helps teachers engage their 
classrooms through educational 
exercises and games. The library 
has been using the application 
during instructional lectures and 
librarians are preparing to conduct 
a virtual conference introducing the 
application to the university. 
 The library also belongs to 
Ask A Librarian, a state-wide, 
government-funded program based 
in Tampa. This program provides 
Florida residents with virtual library 
reference services via live chat, text 
and emails, which are answered by 
the user’s local librarians.  
 Quinlan said that the library is 
always fi nding ways to connect with 
its patrons and continue advancing 
along with the university’s growth. 
 “NSU has always been 
adapting. We are not a traditional 
institution. We have always been 
considered innovative, and we are 
always trying new things to support 
a better education,” said Quinlan. 
 The library has also created a 
website called LibraryLearn where 
patrons can fi nd instructional videos 
made by the library to answer any 
questions that patrons may have. To 
access the site, click the LibraryLearn 
icon on the top right corner of the 
Alvin Sherman Library home page. 
 “Sending webpages wasn’t 
cutting it because not everyone 
has time to sit and read a whole 
webpage. The videos can be seen 
anywhere and that has become 
popular,” said Quinlan.  
 The library has made progress 
in adapting to today’s educational 
process but technology can still be 
unpredictable. Quinlan said that 
users still need to understand and 
learn to work in both mediums of 
technology and print.
 “You have to put one foot in 
paper and the other [in technology]. 
Technology is great when it is 
working, but when it goes down, if 
you don’t know how to handle the 
paper side, you are in big trouble,” 
said Quinlan. 
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The 2020 Legacy Scholars Program is a student giving campaign  
to build Shark Pride, while supporting our students. 
Money can be donated to any recognized and participating NSU student organization. 
For every dollar raised at or above $250,  
NSU will match the amount up to a maximum of $2,500. 
This past semester we had a total of 45 participating organizations, of which 1 established the scholarship that was awarded to one 
member of the organization. 
The next round of scholarships will be awarded in March 2014. 
To learn more about the 2020 Legacy Scholars program, please visit 
http://www.nova.edu/safspecialevents/legacy/index.html
 
 
Congratulations to the ‘2020 Legacy Scholarship’ recipient! 
 
 
 
 
Evgeny Munkov – Strategic Forum Student Group 
 
 
Thank you to all of our 2020 Legacy Scholar donors: 
Jamilla Abughali 
Victoria Benevento 
Jacqueline Benigni 
Carmen De Jesus 
Chiara Espinal 
Pedro Fuentes 
Erica Griffin 
Andrea Gruger 
Kelly Harrison 
 
Craig Johnson 
Anna Kieszkowski 
Juliette Kitchens 
Marissa Kurtzer 
Marylin Lameck 
Duc Le 
Evgeny Munkov 
Marianela Pena-Martinez 
Christian Perlini 
Lesa Phillips 
Leonard Pounds 
Bansi Savla 
Jodi Tandet 
Steffani Tiomno 
Christoph Trieb 
Lilian Monique Valle 
Candace Williams 
Jose Yepez 
Soutsakhone Xayavong 
	  
	  
The 2020 Legacy Scholars Program is a student giving campaign  
to build Shark Pride, while supporting our students. 
Money can be donated to any recognized and participating NSU student organization. 
For every dollar raised at or above $250,  
NSU will match the amount up to a maximum of $2,500. 
This past semester w  had a total of 45 participating or anizat ons, of which 1 established the rship that was awar ed to one 
memb r of the organization. 
The next round of scholarships will be awarded in March 20
To learn more about the 2020 Legacy Scholars program, l s  isit 
http://www.nova.edu/safspecialevents/legacy/index. t l
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 If you haven’t heard of Jillette 
Johnson, you will. The California-
born, New York-raised 24-year-old 
artist is promoting her debut album 
“Water in a Whale.” I chatted with the 
soulful piano-playing Johnson about 
her musical influences and living out 
her dream. 
How did you come up with the name 
for your album?
 I wrote a song at the end of 
making my album called “True 
North,” which actually closes the 
album. And there’s a line in “True 
North” — essentially the first verse 
is, “The enemy is in my mind but the 
little bellyaches give it life. If I could 
be inside my body while I move my 
mouth, then I could better swallow 
when I fail, and it would only be like 
water in a whale. I could really sing to 
the ocean with the mighty sound.”
  So, in the context of the song, it’s 
about coping with failure and how to 
use it as a compass to find your way 
back to your safe place that you can 
control. It’s also about my voice in the 
world and my journey in being an artist 
and singing to people every night. 
Your voice is really angelic and it’s 
so powerful. What inspires you and 
your sound?
 It’s kind of like therapy for me...
it doesn’t really go through my right 
brain; it’s really a left brain thing. It’s 
more of just when I feel like opening 
my mouth and making sound, I do and 
it’s usually reflecting what I feel.
How did you know music was 
something you wanted to pursue as 
a profession, as opposed to a hobby?
 I’ve always wanted to be 
a professional musician. I can’t 
By: Megan Mortman
Artist spotlight:
 Jillette Johnson 
remember one moment where I 
thought I would be anything else.
Is there anyone you look up to 
professionally?
 I grew up listening to Joni 
Mitchell, Carole King and Alanis 
Morissette and a lot of really 
powerhouse women, as well as 
fantastic songwriting men like Paul 
Simon and Bob Dylan. It’s difficult 
to emulate the careers of those artists 
because I’m in such a different world 
now. The music industry’s changed 
a lot, but the integrity of what they 
do and the songs that they wrote are 
always inspiring to me.
Is there a song on this album that’s 
the most personal or was the hardest 
to write? 
 Actually, “Butterfly Catcher” 
was the hardest song for me to write 
because I don’t usually write songs in 
the moment that have to do exactly 
with what’s going on in my life. It’s 
usually reflecting back on something 
that happened a little while ago and 
I’ve been able to heal a little bit. 
“Butterfly Catcher” was in the moment 
of breaking up with someone, so it was 
one of those you sort of cry through 
when you write.
I saw you perform on “Rachael 
Ray.” What was that experience 
like?
 It was really cool. I taped 
“Rachael Ray” and that was my first 
national experience. And then I was 
on VH1 [on “Big Morning Buzz”], 
which was live, and then “Rachael 
Ray” aired. “Rachael Ray” was really 
my first taste of kind of the big leagues, 
and it was amazing. Everyone there 
were so kind to me and it was exciting.
What’s next for you? What’s your 
goal? What do you hope to achieve?
 I’m going to stay on the road 
and try to bring “Water in a Whale” 
to every home in America and then 
eventually make a second record. Just 
continue to build my presence in the 
world as an artist.
 To find out more about Johnson, 
check out jillettejohnson.com/home 
and facebook.com/jillettejohnson.
Check out some of my favorite 
tracks on the record:
“Torpedo”
“Cameron”
“Flood the Ocean”
“Last Bus Out”
“Pauvre Coeur”
“Heathen”
COURTESY OF M. MORTMAN
Emerging artist Jillette Johnson was part of 
the lineup on Dec. 7 for Lauderdale Live in Fort 
Lauderdale.
Arts & Entertainment
Reading up on the Holocaust
By: Jodi Tandet
 There are hundreds of genres 
of literature; Wikipedia has pages 
thoroughly describing over 200 
varieties. There’s horror fiction for 
the thrill-seeking crowd, coming-
of-age stories just asking to be 
made into films, sports novels for 
every type of jock, and even 
something called Suburban Gothic.
 But I consider myself a 
frequent reader of an unlisted 
category, something that’s likely to 
raise eyebrows, yet I think anyone 
and everyone, should flip throw the 
pages of: Holocaust literature.
 It’s not quite right to say that 
I “enjoy” studying the Holocaust, 
but I believe that’s the closest 
way of expressing it. The personal 
accounts of concentration camp 
survivors, and others who were 
deeply affected by the Nazi’s Final 
Solution, provide incredible — 
though often heartbreaking and 
terrifying — viewers of humanity, 
at both its greatest and its worst. 
The author’s raw words offer a far 
better understanding of that period 
of world history than fictional 
works, which cannot be captured 
by studio-produced movies or 
heavily edited fictional novels. 
Sorry Liam Neeson and Meryl 
Streep; I’d take a memoir over 
“Sophie’s Choice” or “Schindler’s 
List” any day.  
 Although “The Diary of 
Anne Frank” and Elie Wiesel’s 
“Night” are also impeccable 
works that I wouldn’t hesitant 
to recommend, here are some 
others that likely weren’t part of 
your assigned readings in high 
school English classes. Consider 
honoring International Holocaust 
Remembrance on Jan. 27 by giving 
one of these a read. Just remember 
to also buy tissues.  
“If This Is a Man” by Primo Levi
 Alternatively titled “Survival 
in Auschwitz,” this memorial 
tells exactly that: how Levi, a 
Jewish Italian, survived living 
in, arguably, the most infamous 
concentration camp. But the focus 
isn’t on any tactics that allowed 
him to stay alive until the camp’s 
liberation. It’s a book filled with far 
more questions than answers. His 
thoughts and anecdotes address not 
merely how, but if, anyone in the 
camp — prisoners and Nazis alike 
— could maintain their humanity 
in such a place.  But what perhaps 
make Levi’s work so remarkable is 
its simplicity, with shocking details 
and occurrences stated matter-
of-factly. It’s a straightforward 
narrative that leaves readers with a 
myriad of mixed emotions.
“Maus” by Art Speigelman
    “Maus” achieves mastery 
through a medium that may seem 
unthinkable, or even like a cruel, 
offensive joke for addressing 
the Holocaust: a graphic novel. 
Cartoonist Art Spiegelman casts 
magical superheroes aside to craft 
a nearly 300-page comic that 
depicts him interviewing his father, 
Vladek, a Polish Jew who grew up 
in pre-war Poland and survived 
Auschwitz concentration camp. 
 With his spectacular 
resourcefulness and work ethic, 
Vladek becomes a hero of sorts, 
though his experiences clearly 
left him damaged and cast a dark 
shadow over his relationship with 
his family. The book addresses 
the inhumane acts of Nazis by 
making all its characters animals; 
Jews are drawn as mice, Germans 
are cats and non-Jewish Poles are 
pigs. “Maus” is a surreal creation, 
creatively addressing a surreal 
period of history.
“Still Alive: a Holocaust Girlhood 
Remembered” by Ruth Kluger
 Vienna-born Kluger, now a 
professor of German Studies at the 
University of California, Irvine, 
was deported to Theresienstadt 
concentration camp with her 
mother after the Nazi annexation of 
Austria and spent time in Auschwitz 
and Christianstadt camps — all 
before age 14. It’s a coming-of-age 
story; Kluger must learn to become 
an adult to survive. But unlike 
many adolescents, she can’t rely 
on what she’s told by anyone; she 
has to shape her own identity and 
ignore assumptions. Perhaps most 
intriguing is Kluger’s relationship 
with her mother. It’s far from easy 
for them to maintain a loving pact 
in a world filmed with hatred, and 
they both often fail to treat each 
other like you may expect.  
“In My Brother’s Shadow: A Life 
and a Death in the SS” by Uwe 
Timm
 This memoir is quite different 
from not just any other on the 
list, but from any other reading 
experience. It’s highly personal 
and without chapters; more of a 
long essay or diary entry, than a 
structured, strategic novel. Family 
letters and journals, as well as 
interviews, are also scattered 
throughout the book, which deals 
with the death of Timm’s brother, 
Karl-Heinz, in 1943 as a member 
of the SS Death’s Head Division. 
Although Timm barely knew the 
brother who was 16 years his 
senior, the family’s memories 
of Karl-Heinz carry tremendous 
weight and Timm questions his 
own identity constantly. What 
emerges is an intriguing essay 
that demonstrates the full scope 
of World War II’s damage, beyond 
what may be obvious
 Kathy St. George stars as the 
legendary Judy Garland in Actors’ 
Playhouse “End of the Rainbow,” 
a play that chronicles the last six 
months of Garland’s troubled life. 
 St. George also starred in 
“Fiddler on the Roof” on Broadway 
and in regional productions of “9 to 
5” and “42nd Street,” among others. 
 She grew up in Stoneham, 
Mass. and attended Salem State 
University to become a second grade 
teacher, her dream job. While at 
Salem State University, she started 
performing as a piano accompanist 
for a singer in Boston.
  “That was my first exposure to 
theater, going around with her and 
playing for all of her auditions,” 
she said.
 She describes “End of the 
Rainbow,” the title of which is 
a reference to Garland’s iconic 
performance of “Over the Rainbow” 
in the classic film “The Wizard of 
Oz,” as a play with music that shows 
Garland’s struggles with addiction 
and life in the spotlight.
 “We get to see exactly what was 
going on in her life as she was trying 
to make yet one more comeback,” 
said St. George. 
 She said it’s also a thrill 
to embody Garland, whom she 
has played in the productions of 
“Dear Miss Garland” and “Miss 
Judy Garland.” The play has been 
performed on Broadway and 
London’s West End and is set in 
1968, when Garland was engaged 
to musician Mickey Deans, who 
became her fifth and final husband. 
 The show features a six-piece 
band, which accompanies St. George 
in performing some of Garland’s 
greatest hits. “Come Rain or Come 
Shine” is St. George’s favorite to 
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The beginning of 
“End of the Rainbow” 
sing, especially since she’s never 
performed it in any other production. 
  St. George said that playing 
someone as iconic as Garland is 
challenging.
 “She was a worker. She could do 
it all. She was an actress, a singer, a 
dancer. I’m not nearly as fast a learner 
as I think she was,” St. George said.
 Though the play is about 
Garland’s inevitable death at 47, St. 
George said the show is very funny as 
well. 
 “People that worked with Judy 
and knew Judy say that she was the 
funniest woman in the world,” said 
St. George. “I’ve watch countless 
YouTube clips of her and all of her 
interviews and performances, and she 
is funny, and this play allows us to see 
that part of Judy.”
  St. George said audiences will 
be most surprised to find out how 
“ridiculously hard” Garland worked, 
which led her to rely on medication 
that turned into an addiction.
 “[Garland] was booked to do 
six weeks at this nightclub in London 
called The Talk of the Town. Six 
weeks every night, it’s exhausting — 
song after song after song. She was in 
this cycle of trying to get clean, but 
it just consumed her how hard she 
worked”, said St. George.
 St. George said the play offers 
audiences insight into the not-so-
glamorous life of one of Hollywood’s 
biggest stars.
  “I think people will come away 
from seeing ‘End of the Rainbow’ 
with a newfound respect and love for 
Judy Garland and an insight into what 
was really going on inside her,” she 
said. 
 “End of the Rainbow” is playing 
through Feb. 9 at Actors’ Playhouse at 
the Miracle Theatre in Coral Gables. 
For more information and to purchase 
tickets, visit actorsplayhouse.org.
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Athlete of the week:
Roberto Baroniel
By: Shivani Wood
 Roberto Baroniel, junior 
exercise science major, is a right-
hand pitcher for the Shark’s baseball 
team. Standing at 6 feet 4 inches, 
Baronial is from Miami and has 
been playing baseball since he was 
5. His dad loved the sport and taught 
Baroniel how to play.
 Baroniel, who’s also known 
by his nickname “Bubba,” started 
pitching his junior year of high 
school and was named Belen Jesuit 
Preparatory School’s Pitcher of the 
Year. However, he’s most proud 
of a different honor: being named 
Sportsman of the Year. Baroniel 
said that all his coaches nominated 
him because he was one of the only 
players who interacted with and 
sought out advice from every coach. 
 In his first collegiate season, 
Baroniel started four of his seven 
games, with a 5.16 earned run 
average. In a start against the 
University of West Alabama, 
he gave up only three runs in 
five innings.  He achieved a 
career high of seven strikeouts 
against Southern New Hampshire 
University in five innings.  
 In Baroniel’s sophomore 
year, he was third on the squad in 
appearances and had a 2-1 record, 
including a win against the Florida 
Institute of Technology on the 
season’s fi nal day. 
 Baroniel is also the president 
of the Student-Athlete Advisory 
Committee, also known as SAAC. 
He said that the position had helped 
him grow tremendously as a leader 
and has opened up many new 
opportunities for him. He aims for 
the group to give student-athletes a 
voice. 
 I met with Baroniel to learn 
more about his sports career and his 
experience as a Shark. 
What would you like to improve 
on this year in your sport?
 To be more motivated, more 
to myself, especially on the fi eld 
because I don’t interact with my 
teammates as much.
When was your most memorable 
game?
 My last game of my senior year 
of high school.  
What do you ﬁ nd challenging 
while playing baseball?
 The hardest part has to be just 
staying positive, and I’m a lot better 
at it now. Even your worst days are 
your best days in baseball, because 
it’s so much fun.
Why did you decide to come to 
NSU?
 The school wanted me the most. 
I had a couple of options. I felt that 
coming here, I could leave something 
of my legacy here.
How do you like NSU?
 I’m extremely happy with the 
decision I made coming here. I’ve 
learned a lot being here.
Is there anything about baseball 
that you’d change if you could?
 I would create a conference 
tournament.
What else would you like readers 
to know about you?
 I’m an interesting person. I’ve 
very complex. I complicate things in 
a fun way. I look at things differently 
in a funny way. I’m a lot more 
positive than most people.
Do you hope to play baseball after 
college?
 Absolutely. 
What’s your favorite sports team?
The Miami Dolphins and the Heat.
Commentary by: Alex Gruber
ON THE BENCH
 In a glitzy ceremony in Zurich 
last week, Cristiano Ronaldo was 
awarded the Ballon d’Or, FIFA’s 
award for the best player of the year. 
And in 2013, the Real Madrid attacker 
seemed to stand out from the pack, 
above competitors Lionel Messi and 
Franck Ribery. However, there was 
quite a bit of contention in the build-
up to the ceremony as to how Ronaldo 
might get the award.
 The most notable thing is that the 
voting period was actually extended 
by a number of days, which coincided 
with the Portuguese national team’s 
qualifi cation play-off battle for the 
World Cup, in which Ronaldo single-
handedly dragged his team into next 
summer’s showpiece event. Before 
then, the award may very well have 
been up for grabs at that point. Both 
Messi and Ribery had achieved great 
personal success up, with Barcelona 
ace Messi winning Spain’s La Liga — 
by a massive 15 points over Ronaldo’s 
Real Madrid — while leading the 
league in goals, and Ribery winning a 
glut of trophies with Bayern Munich, 
including the German Bundesliga and 
the UEFA Champions League.
 But somehow, FIFA decided 
to extend the balloting because “not 
enough votes had been received,” a 
curious excuse considering the timing 
of the World Cup qualifi ers coupled 
with Messi’s injury troubles. In the 
end, though, the voting was the closest 
in the history of the award, leaving 
the debate open: is Ronaldo now the 
best player in the world, or did he 
just happen to do just enough in 2013 
to take advantage of the incumbent, 
Messi, missing time through injury?
 Leaving the Ballon d’Or aside for 
now, though, the other big part of the 
ceremony was the announcement of 
the FIFPro, he player’s union, World 
XI, their best “starting lineup” of 
eleven players of 2013. Some of the 
choices made were simple enough: 
Ribery, Ronaldo and Messi all made 
the cut, while Ribery’s club teammate 
Manuel Neuer deservedly took the 
spot as goalkeeper of this team. 
However, some of the selections made 
in this team were rather puzzling.
 For example, Bayern captain 
Philipp Lahm, probably the best right-
back in the world, was listed as the 
team’s left-back despite not playing 
there at all in 2013. Indeed, he has 
featured heavily in midfi eld under 
new coach Pep Guardiola, fi nding a 
new edge to the German’s game while 
revitalizing the career of backup right-
back Rafi nha. In Lahm’s place came 
Barcelona’s Dani Alves, a right-back 
by name only as he attacks more than 
he defends. His defensive liability has 
been a thorn in Barca’s side as teams 
with players skillful enough to take 
him on have done so effectively, none 
more obvious than Ribery himself who 
manhandled the Catalan side in the 
Champions League semifi nals.
 This strange inclusion meant 
there was no spot for fellow Bayern 
standout David Alaba, a burgeoning 
left-back talent who was a fantastic 
revelation at the spot having been 
a midfi elder as a youth player. His 
balanced play complemented Lahm 
perfectly as the Bavarian giants 
romped to multiple titles over the 
last year, effectively shackling top-
class attackers from Barcelona and 
domestic rival Borussia Dortmund. 
To be pushed off the squad by a 
player who doesn’t perform his 
primary duty is a travesty. There 
was also the confusing honor for 
Madrid’s Sergio Ramos, who is 
more known for racking up red 
cards than he is for being a world-
class defender. He may very well 
be, but putting him in this spot over 
a guy who had a great year — say, 
Bayern’s Dante — is ridiculous. 
 Noticing a theme here? How 
Bayern won so many honors in 
2013, yet its players are mysteriously 
underrepresented in favor of more 
“established names” from Spain’s 
dynamic duo? Noting that Bayern 
demolished one of the two, 7-0 
over two matches, before defeating 
Dortmund — who themselves got 
the better of Madrid in both the group 
stage and in the other semifi nal — 
in the Champions League, it’s hard 
to justify much of this. Indeed, the 
aging Xavi, still a top-class player in 
his own right, was somehow selected 
over Bayern’s powerful midfi elders 
in Bastian Schweinsteiger and Javi 
Martinez, as well as players who have 
had spectacular individual seasons like 
Yaya Toure of Manchester City and 
Juventus’ Arturo Vidal.
 The whole point that I’m getting 
at is this: blind statistics and name 
recognition can only get you so far, and 
there’s a need for these to be put aside 
in favor of a more collective approach. 
Which players were standout 
performers, both as individuals and 
as team players? For the teams that 
achieved successes, who led the 
way? Was a team’s lack of success a 
consequence of a certain player? These 
questions need to be asked if we are to 
truly judge who deserves accolades 
like those given out in Zurich.
 Sure, Cristiano Ronaldo inspired 
Portugal to a 4-2 aggregate triumph 
over Sweden to get into the World Cup. 
But Ribery, on top of his club success, 
inspired his French side to Brazil in 
a 3-0 victory to overturn a 2-0 defi cit 
from the fi rst leg. Considering how 
subpar Real Madrid were for much 
of 2013, given their massive defi cit in 
the league plus losses in the domestic 
cup fi nal and the Champions League, 
could it not be argued that Ribery had 
the better 2013?
 According to voters, Cristiano’s 
69 goals in 59 games combined with 
poor performances in big matches — 
until the voting deadline was extended 
— outweighed Ribery’s 22 goals, 
28 assists and frequent inspirational 
play to go with his fi ve club trophies. 
In addition,  Ribery was handed 
The Union of European Football 
Associations’ Best Player in Europe 
award in August, based off the prior 
season’s performances, in a landslide 
over Messi and Ronaldo.
 In the end, there’s not much we 
can do about any of this. The Ballon 
d’Or is voted on by players, coaches 
and media representatives, and the 
World XI is voted on by players, so 
they do get a fi rst-hand look at who 
does what over the course of the year. 
But given some of the odd picks and 
snubs, it makes you wonder what’s 
going through their heads as they make 
their decisions.
COURTESY OF NSU ATHLETICS
Roberto Baroniel is proud to be a pitcher for the Sharks.
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By: Kevin Lichty
 Since the Jan. 8 revelation that 
that George Washington Bridge lane 
closures were not for a traffic study but 
for petty political revenge against the 
mayor of Fort Lee for not endorsing 
Governor Chris Christie’s reelection 
campaign, not only has Christie’s 
narrative that he is a pragmatist willing 
to work across the aisle to get things 
done been called into question, but also 
his viability as a presidential candidate. 
 On Sept. 9, 2013, the first day 
of school in New Jersey, traffic cones 
were placed on the George Washington 
Bridge at the Fort Lee access point. What 
followed was traffic chaos: commute 
times quadrupled, school buses were 
stuck in what one motorist described as 
a parking lot and emergency responders 
were delayed up to an hour in getting to 
the scene of emergencies. This went on 
for three more days before Patrick Foye, 
executive director of the Port Authority, 
ordered the bridge lanes opened on Sept. 
13, calling the lane closures “hasty and 
ill-advised.” The official New Jersey 
government position was that the lane 
closures were for a “traffic study.”
 What has come out since then is 
an indictment of Christie’s inner circle. 
On Aug. 13, Deputy Chief of Staff 
Bridget Kelly wrote to David Wildstein, 
Christie’s appointee to the Port 
Authority, “time for traffic problems in 
Fort Lee.”  
 Wildstein’s response: “Got it.”
 After a flurry of phone calls from 
Fort Lee Mayor Sokolich during the 
midst of the traffic chaos asking for 
help, Wildstein instructed the staff to 
maintain “radio silence.”
 Texts between Wildstein and 
Christie’s staff are equally damning.
 “Is it wrong that I’m smiling?” one 
staffer, whose name was redacted from 
released documents, asked Wildstein.
 Wildstein: “No.” 
Christie can’t run from “Bridgegate” 
 Unknown staffer: “I feel badly 
about the kids. I guess.”
 “They are the Children of Buono 
voters,” Wildstein responded, referring 
to Barbara Buono who was Christie’s 
opponent for governor.
 Fort Lee Mayor Sokolich, a 
Democrat, said he was politically cut 
off shortly after deciding not to endorse 
Christie for re-election.  Jersey City 
Mayor Steven Fulop, also a Democrat, 
has also said he was similarly shut out 
by Christie staff.
 On Sept. 17, Sokolich emailed 
Bill Baroni, another Christie appointee 
to the Port Authority, with questions 
about the lane closures: “Someone 
needs to tell me that the recent traffic 
debacle was not punitive in nature…
perhaps someone can enlighten me as 
to the error of my ways.”  It appears 
Sokolich’s instincts about the reasons 
behind the lane closure were justified.
  The response from Christie’s 
supporters after all of this came to 
light is both predictable and spurious 
— comparisons to Benghazi and the 
IRS scandal have been flooding the 
airwaves, newspapers, blogs, and 
comment sections for days. Former 
New York City mayor Rudy Giuliani 
was in particular form on ABC’s “This 
Week” last Sunday, turning every 
question into a mention of the Obama 
administration’s various “scandals.”
 First Giuliani used the 
gubernatorial campaign as an excuse: 
“He was in campaign mode at the time. 
During campaign mode you miss a lot 
of things, you’re not paying attention. 
We see that with Benghazi.”
 True, traffic studies are not 
uncommon, but the problem with this 
comparison is that traffic studies are 
years in the making, local authorities, 
first responders and the Port Authority 
would have all been notified of the 
impending lane closures had this been 
a run-of-the-mill traffic study.  None of 
these things happened.  Being blind-
sided by a so-called traffic study and the 
ensuing chaos it created on the busiest 
bridge in the world, Governor Christie 
should have been asking questions: 
To the grammar snobs: 
Rules can be bent
 I am a self-described and proud 
“grammar diva.” I know the difference 
between a verb and an adverb, and I 
know when to use “whom” instead of 
“who.” I’m also The Current’s copy ed-
itor, which means I get to enjoy spend-
ing my days making sure commas are 
in the right place.
 So you’d think that I’d be one of 
those grammar snobs who corrects my 
Facebook friends’ statuses and glares 
at people when they use nonstandard 
words like “irregardless” or “thusly” or 
say double negatives such as “I didn’t 
do nothing.”
 Not so.
 I used to be a fastidious grammar-
phobe, but as I’ve explored my passion 
for writing, I’ve learned that the rules 
can be broken once in a while, depend-
ing on the context of the writing and its 
audience. 
 Each medium of communication 
and writing genre has its own conven-
tions and style rules that people expect 
to see when they read these mediums. 
The Current adheres to the rules of the 
Associated Press Stylebook. On Twit-
By: Keren Moros ter, it’s acceptable to use incomplete 
sentences and shorts phrases that you 
wouldn’t use in a business email. When 
you’re texting, you’re allowed to ab-
breviate long phrases or write “Were r 
u?” but you wouldn’t abbreviate words 
in an informal blog post. The point is 
to communicate effectively; as long as 
the intended audience understands your 
message, you did just that. 
 Because language continues to 
change, grammarians — those who 
study and write about grammar — 
don’t always agree on all details of us-
age and grammar, and even the standard 
grammar rules can’t always tie English 
down. Unlike French, English has no 
official academy of smart people cack-
ling with delight as they correct gram-
mar and usage errors with a giant red 
Sharpie. The truth is, many rules are 
subjective at times. Some people are 
irked when “literally” is used as an 
intensifier in sentences such as “I’ve 
literally been waiting forever to watch 
this movie” because “literally” means 
“actually.” But these people don’t real-
ize that “literally” has been used figura-
tively since the 1800s.
 Similarly, many people object to 
splitting infinitives with other words; 
for example, some say “to sit quietly” 
is correct while “to quietly sit” is incor-
rect. The “never split an infinitive” rule 
was borrowed from Latin and gram-
marians have been arguing about it for 
centuries. Some people still adhere to it, 
but the rule is now widely considered 
defunct. After all, without the split in-
finitive, the Enterprise crew wouldn’t 
have been able “to boldly go where no 
man has gone before.”
 Another example of our changing 
language is the recent evolution of the 
word “because.” Normally a preposi-
tion, Internet users have started using 
“because” as a conjunction. This means 
that people are writing only one or 
two words after “because” instead of a 
group of words with a subject and verb. 
In fact, the American Dialect Society 
chose “because” as its word of year for 
2013, proving that the Internet’s “be-
cause reasons” is the new “because I 
said so.” 
 The society’s New Words Com-
mittee Chair Ben Zimmer said, “No 
longer does because have to be fol-
lowed by of or a full clause. Now one 
often sees tersely worded rationales like 
‘because science’ or ‘because reasons.’ 
You might not go to a party ‘because 
tired.’” 
 But these rules, and even punc-
tuation and spelling rules, are fluid and 
change from genre to genre. Would you 
use the popular Internet usage of “be-
cause” in an academic paper or your re-
sume? No. Would you use “literally” as 
an intensifier in a grant proposal or use 
a split infinitive in a press release? No. 
Would you use all these while talking 
with friends or writing a YouTube com-
ment? Absolutely. Because context.
 People shouldn’t snap at others 
for using incorrect grammar or saying 
a nonstandard word. There’s no need 
to bemoan the death of the English lan-
guage; English and its rules have been 
changing for hundreds of years and 
there’s no way to stop it.
 If grammar snobs channeled this 
negative grammatical energy into ob-
serving and learning how people write 
in different mediums and genres, they 
would see that English is dynamic and 
changing, able to adapt to any style or 
situation. The grammar police siren 
shouldn’t go off as often or as harshly 
as it does. The siren should go off not 
for chiding others but for learning and 
celebrating the little things that make 
writing effective and make our lan-
guage beautifully adaptable.
why no one was notified?  Why wasn’t 
I notified?  What are we doing to ease 
traffic so first responders can do their 
jobs, so children can get to school on 
time?  
 Instead, his response to inquiries 
as to why the lanes were shut down: 
“The fact is I didn’t even know Fort Lee 
got three dedicated lanes until all of this 
stuff happened.  And I think we should 
review that entire policy, because I 
don’t know why Fort Lee needs three 
dedicated lanes, to tell you the truth, and 
I’ve told Chairman [David] Samson 
this, that we should look at this policy. 
Because I don’t know why one town 
gets three lanes. One lane, maybe. 
Three lanes, for one town? I don’t quite 
get it.”
 Perhaps he gets it now. 
 Giuliani invokes the IRS scandal 
in response to a question about fostering 
a culture of political payback: “I mean, 
people get wrong messages.  It happens 
all the time.  It happened—again I go 
back to the IRS scandal.  The people 
in the IRS thought President Obama 
wanted them to do this.”
 Deflection is never a viable 
defense. But these comparisons are 
false equivalencies.
 Consider Benghazi. Benghazi 
was a tragedy. Four Americans died. 
An American diplomatic mission 
was torched and ransacked. But the 
failings of Benghazi are not due to 
small-minded administration staffers 
looking to exact revenge on the U.S. 
ambassador to Libya, rather they 
are the result of a series of missteps, 
miscalculations and bad luck. As The 
New York Times report has shown, 
the Benghazi incident is much more 
complex and nuanced than the black-
and-white picture Republicans had 
been pushing.
 The IRS scandal, while on the 
surface would seem to be a closer 
comparison, also fails to pass muster for 
two reasons. One, the IRS is mandated 
by law to look at the political activities 
of any group or organization applying 
for tax exempt 501(c)(3) status. And 
after the Citizens United Supreme 
Court decision, which allowed 
unlimited contributions to so-called 
“Political Action Committees”, the IRS 
has been flooded with applications. The 
George Washington Bridge closures 
had nothing to do with the law. The 
Port Authority had no reason to limit 
Fort Lee’s access lanes other than for 
political vengeance. The smoke screen 
“traffic study” excuse is just that, an 
excuse.
 Second, the cries that the IRS 
was targeting conservative groups 
exclusively, has turned out to be false. 
In a CNN report citing information 
released from IRS Inspector-General 
J. Russell George, the IRS also used 
liberal-themed keywords such as 
“progressive” and “tea party” in their 
queries, meaning both conservative and 
liberal groups looking for tax exempt 
status were being targeted by this 
program. Any comparison between the 
two falls apart during closer scrutiny.
 These attempts to deflect from 
the issue are a disservice to both New 
Jersey residents, as well as Americans. 
The question should be, did Christie 
know what was going on?  And if so, 
why didn’t he stop it sooner?  If not, 
what kind of climate did Christie foster 
within his administration that allowed 
several of his top staff members to exact 
this kind of petty political vengeance 
on an entire city without him knowing 
about it?
 These are important questions. 
Christie is currently the pre-emptive 
frontrunner for the Republican Party 
presidential nomination in 2016 if he 
chooses to run. If he can allow this 
kind of political payback on a city 
as governor of New Jersey, imagine 
what he could do as president if a state 
decides to go against him.
   
COURTESY OF TOMFANELLI.COM
Internet lingo like this is proof that English is adaptable to changes and different communication needs.
COURTESY OF L.A. TIMES
Commute times quadrupled when Christie appointees closed The George Washington Bridge on Sept. 9.
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Hey, Abercrombie, 
shallow is out of style
 Following controversies, pro-
tests and a terrible financial year, 
Abercrombie and Fitch announced 
that it will finally offer a line for 
plus-sized women this spring. 
This is a step in the right direc-
tion. Finally including options for 
previously too-large-to-be-cool 
customers is the least it could 
do. But, if Abercrombie’s execu-
tives are truly interested in mak-
ing amends to the newest members 
of the Abercrombie-worthy “cool 
kids club,” they will have to try a 
little harder than that.
 Abercrombie has been infa-
mous for quite a few controversies, 
including racism, sexism, and over-
all insensitivity, and CEO Mike 
Jeffries has only made them worse. 
Most notably, in 2006, when asked 
why Abercrombie only sells up to a 
size 10, Jeffries announced that his 
brand is “absolutely exclusionary” 
and “want[s] to market to cool, 
good-looking people.” 
 In an attempt to apologize 
during a later interview, Jeffries 
By: Nicole Cocuy
compared Abercrombie to com-
petitors’ brands that try to market 
to people of all ages and sizes. 
Jeffries explained, “Those com-
panies are trying to target every-
body: young, old, fat, skinny. But 
then you become totally vanilla. 
You don’t alienate anybody but 
you don’t excite anybody, either.” 
Unfortunately for Abercrombie, 
the CEO’s comments ignited more 
protesters than potential costum-
ers. For seven years, criticism 
grew and revenue shrunk until Ab-
ercrombie finally welcomed plus-
sized women into its previously 
“absolutely exclusionary” brand. 
 Although it is nice that Aber-
crombie will sell up to a size 14, 
the national average size for wom-
en, its sincerity is questionable. If 
Abercrombie was truly interested 
in making the switch to a diverse, 
inclusionary brand, the company 
would have replaced its high-level 
executives with respectful, diverse 
individuals who represent new 
values. Considering that Jeffries’ 
contract was scheduled to expire 
this February, Abercrombie had 
the perfect opportunity to replace 
him with a CEO that better rep-
resents the company’s new goals 
and morals. Instead, Abercrombie 
renewed Jeffries’ $ 1.5 million 
contract, completely condoning 
his very public and controversial 
statements and the financial woes 
they have caused.
 Also, Abercrombie is doing 
the bare minimum to make its new 
plus-sized costumers feel wel-
come. Plus-sized apparel will only 
be sold online, not in stores. When 
asked why, Abercrombie execu-
tives responded that the store en-
vironment would make plus-sized 
women feel uncomfortable and 
self-conscious. 
 But the stores are far from re-
lazing for anyone. With crazy thin 
and beautiful “models,” the term 
Abercrombie gives its sales asso-
ciates, prancing around and spray-
ing unhealthy levels of obnoxious 
perfume, shopping at  Abercrom-
bie is incredibly uncomfortable 
for anyone, no matter if they’re a 
size two or a size 12.
 Here’s a suggestion: hire mod-
els of all shapes and sizes. If de-
signers in the high-fashion world 
are able to embrace the big-is-
beautiful trend, there is no reason 
Abercrombie shouldn’t hire plus-
sized models, besides snobby prej-
udices. Problem solved.
 The decision to sell plus-sized 
clothing was common sense, not 
the unveiling of a new Abercrom-
bie. The brand is too uniform and 
pricy to appeal to college students, 
their target market. Brands like 
Forever 21 and H&M have taken 
over because they give college stu-
dents what they really want: indi-
viduality, self-expression and low 
prices. Abercrombie can no longer 
afford to pick and choose the size 
of its customers, especially since 
its competitors have already em-
braced the plus-sized market. Un-
fortunately for Abercrombie, its 
efforts to amend its superfi cial past 
are too little too late.
COURTESY OF NYDAILYNEWS.COM
Having spewed harsh words regarding women who aren’t model-thin, Mike Jeffries doesn’t deserve to 
keep his job as Abercrombie and Fitch’s CEO. 
Help Wanted 
All students should contact the Oﬃ  ce of Student 
Employment located on the ﬁ rst ﬂ oor of the Horvitz 
building to apply for these positions (954.262.3380)
OFF 10: America Reads Tutor
Pay: $13.00/hr.
Hours: 10-25 hrs./week
Experience in working with children 
and a strong desire to help children read 
well in Broward County Elementary 
Schools.
OFF 26: America Counts Tutor
Pay: $13.00/hr.
Hours: 10-25 hrs./week
Help improve math skills of children in 
Broward County Elementary Schools.
919: Gallery Assistant—One East 
Las Olas Boulevard, Ft. Lauderdale
Pay: $9.00/hr.
Hours: 20 hrs./week (up to)
Weekend hours: Sat., Sun.: 11:00 
a.m. - 5:00 p.m. some Thursdays, 
ﬂ exible weekday hours
Monitor exhibition galleries to 
ensure all safety and environmental 
standards for art objects are met, 
and that all exhibition components 
are functioning properly. Includes 
direct communication with museum 
visitors and staff. Act as liaison 
between curatorial and visitor services 
department. Assist Exhibitions and 
Collections Registrar with light offi ce 
work and data entry. Free parking 
available.
927: Sales Assistant (Store/Café)—
One East Las Olas Boulevard, Ft. 
Lauderdale
Pay: $9.00/hr.
Hours: Up to 25 hr/wk (Thursday 
evenings and weekends until 7:00 
p.m.; Sat. 10:00 a.m.-5:00 p.m.; 
Sun. 12:00.m.-5:00 p.m.)
Work with customers to facilitate 
sales while creating a welcoming 
environment. Help prepare and work 
events for author appearances and 
gook signings.
969: Education/Academy 
Associate—One East Las Olas 
Boulevard, Fort Lauderdale
Pay: $8.00/hr.
Hours: Up to 25/week (Some 
evenings and weekends depending 
on events)
* Requires Federal Work Study 
Award
Answer phones and assist callers. 
Transfer calls to appropriate staff. 
Monitor and respond to general 
e-mails. Greet visitors to the 
Academy. Accept registrations and 
input information into database and 
worksheets. Perform general clerical 
duties to include, but not limited to 
copying, faxing, mailing and fi ling. 
Assist in the creation of and modifying 
documents such as invoices, reports, 
letters, and presentations. Maintain 
confi dentiality in all aspects of client, 
staff and agency information. Assist 
in the set up and coordinate meetings, 
presentations, events as requested. 
Support staff in assigned project-based 
work. Assist in special events, such 
as Open Houses and other functions. 
Other duties as assigned.
HPD 011: Graduate Assistant
Pay: $11.00/hr.
Hours: 15-20 hrs./week
* Requires Federal Work Study 
Award
Manage email alias for department. 
Assist with coding of applications. 
Assist with sending correspondence. 
Other duties as assigned.
HPD 149: Student Assistant
Pay: $8.50/hr.
Hours: 20 hrs./week
File records, answer phones, making 
photocopies, data entry. Special 
projects e.g. rotations, implant orders. 
Other duties as assigned.
HPD177: Senior Student Assistant
Pay: $8.50/hr.
Hours: 20-25 hrs./week, Tuesday 
and Thursday
Assist front desk staff to fi le, answer 
phones, schedule appointments, verify 
insurances and other duties as assigned. 
Training will be provided.
HPD 196: Administrative Student 
Assistant
Pay: $9.00/hr.
Hours: 25 hrs./week
* Requires Federal Work Study 
award
Data entry, design promotional 
materials.  Write articles for newsletters. 
Act as student ambassadors in IDEP 
strategy sessions.   Assist in generating 
training materials.
HPD 209: Student Assistant/Patient 
Care
Pay: $9.00/hr.
Hours: 20 hrs./week (Evening hours 
required, until 7:00 p.m.)
Assist offi ce manager in organizing 
patient records for day of visit. Assist 
physician in getting supplies, greet 
patients. Main campus position but 
may be required to drive to Kendall 
location on occasion.
HPD 213: Student Assistant
Pay: $8.50/hr.
Hours: 20 hrs./week
Type correspondence, data entry, 
scanning, faxing, fi ling, mailing and 
data entry in the system. Assist other 
staff members. Create letters, arrange 
documents for meetings.
002: Senior Student Assistant/
Academic Technical Support 
(Help Desk)—East Campus Ft. 
Lauderdale (approx. 15 minutes 
from main campus)
Pay: $11.00/hr.
Hours: 20 hrs./week
Hours of operation is 24/7. Various 
schedules available.
Provide telephone technical support 
to the NSU computing community. 
Collect and record specifi c information 
regarding user requests and problems. 
Dispatch problem reports to 
appropriate personnel.
047: Student Assistant/Audio-Visual 
Services
Pay: $10.00/hr.
Hours: 15-20 hrs./week (varied days 
and hours, may require evenings 
and weekends)
Provide assistance in all aspects of 
Audio-visual technology, including 
working as an audio-visual assistant 
and providing excellent customer 
service to students, faculty, employees 
and guests.
098: Student Assistant
Pay: $7.67/hr
Hours: 20 hrs./week
Provide administrative support 
for Residential Life & Housing. 
Assist in the general operation and 
communication of offi ce procedures 
and functions. Duties include but 
not limited to: inputting information 
on work orders, incident reports, 
locksmith request, etc. Filing and 
copying of confi dential documents. 
Maintaining and organizing kitchen 
and storage rooms, and other common 
areas. Correspond with other NSU 
departments as required to assist 
residents or staff members. Other 
duties as assigned.
224: Intramural Sports Ofﬁ cial
Pay: $8.00/hr.
Hours: Mon -Thur 5:30 p.m. - 11 
p.m. and occasional weekends
Offi ciate intramural sports based 
on rules and regulations as set forth 
by Campus Recreation. Ensure that 
teams/individuals follow rules and 
regulations. Provide all intramural 
participants with superior customer 
service. Remain visible and on post at 
all times.
374: Field Operations Assistant
Pay: $8.00/hr
Hours: 20 hrs./week
Assist the Operations Coordinator 
by ensuring fi elds and facilities are 
prepared for home games and events. 
Act as a troubleshooter at events by 
providing supervision. Also assist with 
game management.
500: Phonathon Worker
Pay: $9.00/hr.
Hours: 10-15 hrs.
5:30 p.m.- 9:00 p.m.
Mon-Fri, End of August-December
Call alumni from all over the country 
to update their information. Let our 
alumni know about new developments 
at NSU and ask for support of NSU 
through our annual giving program.
506: Videoconferencing Technician
Pay: $8.00/hr.
Hours: 20 hrs./week (shifts 
available: M-F between 7:30 am.-
10:00 p.m., Sat. & Sun. between 
7:30 a.m.-6:00 p.m.)
Provide basic level technical support 
services to the students, faculty, and 
staff in the use and maintenance of 
technology resources provided by the 
university, including but not limited to 
videoconferencing classrooms, smart 
classrooms, electronic classrooms, 
peripheral technology, and all other 
University facilities on campus or off 
as required. Provide offi ce support 
answering telephones, monitoring 
videoconferencing bridge connections, 
perform data entry, and provide detailed 
daily reports on technical support 
provided at the end of each day. Other 
duties as assigned.
561: Student Assistant
Pay: $8.50/hr.
Hours:  20 hrs./week –  available 
Winter 2014
Assist the team with marketing, event 
planning, and research.  Support the 
administrative needs of the offi ce. 
Work with students and employers 
aiding the employment database 
process.
641: Graduate Student Assistant/
Writing Tutor
Pay: $10.75/hr.
Hours: 5-16 per week.
Work with students on an 
individualized basis. Assist in the 
various stages of the writing process: 
brainstorming, planning, organizing, 
revising. Assist with sentence 
structure, grammar, sentence and 
paragraph development, punctuation, 
MLA & APA documentation.
721: Facilities Aide
Pay: $9.00/hr.
Hours: 20 hrs./week
Must be able to perform physical work 
and lift heavy objects.  Assist in setting 
up rooms, and other  manual tasks 
around the building.
779: Operations Assistant/Facilities
Pay: $7.67/hr.
Available Hours: Mon-Fri 5:30 a.m. 
- Midnight / Saturday 8:00 a.m. - 
8:00 p.m. / Sunday 10:00 a.m. - 8:00 
p.m.
Answer telephones, manage the 
operation of the front service desk, 
answer questions, enforce facility 
and program policies, conduct face 
checks, and distribute information and 
directions. Maintain the cleanliness 
of the facility and the upkeep of the 
facility program space.
783: Personal Trainer
Pay: $18- starting and depending 
on experience
Hours: Based upon client base, 
max. 20 hrs./week
Provide members with a quality, 
safe, and effective workout. Maintain 
written documentation of each client.
796: Student Assistant/Event 
Services
Pay: $8.00/hr.
Hours: 5-20 hrs./wk. May include 
evenings and weekends, depending 
on events.
Jobs include Guest Services, Ticket 
Takers, Ushers, Ticket Sellers and 
other various event services and box 
offi ce jobs.
824: Marketing Assistant
Pay: $10.00/hr.
Hours: 20 hrs./week, Mon-Fri
Reports directly to the Director of 
Community Relations and Marketing. 
Works on the marketing materials under 
the supervision of the director. Must 
understand how to create postcards, 
posters, bookmarks, brochures and 
other materials as directed. Provides 
support for marketing director.
869: Data Entry Specialist 
(Downtown Ft. Lauderdale)
Pay: $9.00/hr.
Hours: 25 hrs./week
*Requires Federal Work Study 
Award
Provide technical support. Accurately 
input information in the Banner 
system. May perform a single 
independent task in a specialized area. 
Maintain and process a variety of 
records involving technical data and 
terminology unique to the function of 
the department. Reviews and checks 
report for accuracy. Performs related 
clerical duties as required.
877: Senior Student Assistant/
Data & Imaging (Downtown Ft. 
Lauderdale)
Pay: $9.00/hr.
Hours: 20 hrs./week
* Requires Federal Work Study 
Award
Accurately scan legal documents 
and donor record information. 
Sort and prepare documents for 
imaging correctly and accurately 
index images. Confi dentially secure 
all donor information. Review and 
check electronic copies of scanned 
documents for accuracy. Compare date 
with source documents, or re-enter data 
in verifi cation format to detect errors. 
Prepare fi les and secure documents 
to be sent to storage facility. Related 
duties as required.
880: Senior Student Assistant/
Data Processor (Downtown Ft. 
Lauderdale)
Pay: $9.00/hr.
Hours: 20 hrs./week
* Requires Federal Work Study 
Award
Accurately input information into 
the system. Maintain and process 
records involving technical data and 
terminology. Update tables, addressed, 
fund codes and designation codes. 
Compare data with source documents, 
or re-enter data in verifi cation format 
to detect errors. Locate and correct data 
entry errors. Update records through 
detailed data manipulation. Copying, 
fi ling, sorting and compiling various 
hard copy packets of information. 
Performs related clerical duties, as 
required.
910: Student Assistant - East 
Campus, Ft. Lauderdale
Pay: $11.00/hr.
Hours: 20 hrs./week (Shifts 
available: 9:00 a.m. - 1:00 p.m., 1:00 
p.m. - 5:00 p.m.)
Operate telephone switchboard to route, 
receive, and place calls to all campus 
locations.  Disseminate information 
to callers on NSU programs of study, 
events and special advertisements. 
Place and track long distance calls for 
internal NSU customers.  Other duties 
as assigned.  On occasional basis, 
attend divisional and NSU sponsored 
meetings and instructional workshops. 
Supervisor will provide more detailed 
job description.
